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Como Primary School respectfully acknowledges the Traditional Owners, the Whadjuk people of 

the Noongar boodja. We recognise their continuing connection to the land, water, and the 

community. Together we share this land Australia and provide the best education for all children. 
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FROM THE PRINCIPAL 
It is my pleasure to present the 2022 Annual Report for Como Primary School. 

 

This annual report will highlight our school’s actions through 2022 within the  

four focus areas of our Strategic Direction 2021-2023 – Strong Foundations,  

Future-Focused Learning, Build Capacity of Staff and Engage with Families &  

the Community to Support Education of Every Student. 

 

It has been said many times, but 2022 was a year like no other. I would like to take this opportunity to 

acknowledge the efforts of the staff of Como Primary School, who continued to go above and 

beyond. Despite our desire for the world to return to normal, the impact of the COVID-19 pandemic 

was only felt harder by all. Thanks to our dedicated staff, Como Primary School was able to ensure 

our students had ongoing support and access to teaching and learning. 

 

In addition to the continuing high quality teaching and learning, our school continued to provide 

students with a range of extra-curricular opportunities to extend and enrich their education. In 2022, 

Como Primary School students were Interschool Swimming Champions, State Cricket finalists, Speak 

With Confidence District Finalists, South Perth Young Writers’ Award winners, and performed in the 

Massed Choir Festival at the Perth Concert Hall and in musical performances of the Nutcracker and 

The Lion King.  

 

In Term 3, Como Primary School completed its Public School Review. This was a wonderful 

opportunity for our school to acknowledge our achievements and successes, and to gain additional 

feedback to support our ongoing improvement journey. An overview of our Public School Review has 

been included in this annual report. 

 

Our school would not be what it is without the ongoing support from our school community. I would 

like to thank the School Board, led by chairperson Mrs Jenni Hess, for their commitment to providing 

a balanced and considered voice on behalf of our school community in setting and reviewing our 

strategic directions. 

 

I would also like to thank our dedicated P&C, under the leadership of Mr Tony De Graaf, for their 

efforts to ensure all in our school community continued to enjoy a sense of belonging and 

connection.  

 

As we move into the 2023 school year, I look forward to building on our successes with the students, 

staff, and school community as we continue our pursuit of achieving ONLY OUR BEST. 

 

Robert Marshall 
 

Principal, Como PS 
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FROM THE SCHOOL BOARD     

CHAIRPERSON 
The Como Primary School Board‘s role is to affirm the strategic direction for our  

school and ensure that we deliver against that strategy. Members are elected by  

either the staff (for staff positions) or the community and serve a three-year term.  

The Chairperson is elected annually by the School Board from within its  

membership. The Principal and Board (through the Chairperson) enter into a  

Statement of Expectation with the Director General of Education to ensure delivery of educational 

programs at our school are in line with our Strategic Direction 2021-2023 Plan. The Board’s roles and 

relationship to the school administration are clearly outlined in our Terms of Reference.  

 

In 2022 our school continued to achieve great things. Como Primary School commenced its journey 

with Indigenous reconciliation. As part of this journey, we welcomed Dave Collard and his son Jack 

Collard to assist the school with development of our Reconciliation Action Plan (RAP). The aim is to 

engage with the community and set realistic expectations and goals regarding reconciliation across all 

cultures. Embedding the RAP into the curriculum with links to Science, HASS, Music, and building new 

relationships is a high priority. 

 

Another major achievement for our school was the successful independent Public School Review 

conducted in September 2022. Significant work went into the self-assessment of the school’s 

performance, and to providing evidence in a submission to the Department of Education.  The school 

was reviewed across the areas of Relationships & Partnerships, Learning Environment, Leadership, 

Use of Resources, Teaching Quality, Student Achievement & Progress. During the validation visit, 

leaders, staff, parents, community members and students contributed enthusiastically to discussion 

adding further value to the school’s submission.  Not only did the review validate our self-assessment, 

but it also highlighted we are a high performing and well-functioning school. 

 

Many of our targets within our Strategic Directions 2021-23 were exceeded throughout the year, 

highlighting positive student, parent, and staff perceptions of the school. STEAM participation 

continues, as does the Precocious program and once again NAPLAN testing was equal to or exceeded 

like-school performance across reading, numeracy, spelling, punctuation & grammar, and writing for 

Year 3. 

 

Although 2022 has seen turnover of the School Board and school staff, including our Principal, I look 

forward to the changing of the guard in which 2023 will be a year of consolidation, stability and 

reviewing the future.   

 

 

 

 

Jenni Hess 
 

School Board Chairperson, Como PS 
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OUR VISION & STRATEGIC FRAMEWORK 
 

Our current strategic direction was launched in 2021.  

The Como Primary School Strategic Direction 2021 – 2023 is comprised of four focus areas which 

support our school’s vision. 

 

Building an inclusive community where  

all are inspired to learn and empowered to excel. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Como Primary School Strategic Direction 2021 – 2023 is available through our school website.  
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“To me, what makes Como Primary a great 

school is all the learning opportunities we have 

and receive, and the wonderful staff members 

who make me feel safe at school” 

- 2022 Student Survey Response 

ENROLMENT 
 

In 2022, enrolments at our school continued to increase with a total enrolment of 430 students, 

comprising of 371 full-time students (PP-Year 6) and 59 part-time students (Kindergarten). 

 

Student Numbers (as at 2022 Semester 2) 

 

 

 

 

 

 

 

 

 

The school ran the following class structure:   2023 Destination Schools for Year 6 Cohort: 
 

Year Level Classroom Year Level Classroom  Destination Schools No. Students 

K Banksia 2 Room 7  Como Secondary College 14 

K Wattle 2/3 Room 9  Penrhos College 3 

K Wisteria 3 Room 6  Rossmoyne Senior High School 3 

PP PP1 3 Room 8  Bob Hawke College 2 

PP PP2 4 Room 10  Corpus Christi College 2 

1 Room 1 4 Room 11  John Curtin College of the Arts 2 

1 Room 2 5 Room 14  Kennedy Baptist College 2 

1 Room 12 5/6 Room 3  Kent Street Senior High School 2 

2 Room 5 6 Room 4  Wesley College 2 

     All Saints College 1 

     Applecross Senior High School 1 

     Leeming Senior High School 1 

     Mercedes College 1 

     Perth Modern School 1 
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“Como Primary is a wonderful school because the 

teachers are excellent with the teaching methods, 

communicating with parents, managing the classrooms 

and students, and handling emotional and social 

aspects of student behaviour.” 

- 2022 Parent Survey Response 

STAFFING 
 

Como Primary School has a team of dedicated  

and professional staff who are committed to  

ensuring our school provides high quality  

teaching and learning, and maintains an  

engaged and connected school community.  

 

The staffing movements and appointments  

through the year are detailed below. 

 

Leaving the School Joining the School 

Staff Role Reason Staff Role 

Samantha Edwards Teacher - Year 3 Leave Sofia Bonnemeli Teacher - Year 3 

Debbie Geers Teacher Leave / Retired Amelia Burnett Teacher - PP 

Andrew Malcolm Principal Leave / Retired Natalie Campbell Instructional Coach 

Barry McDonald Teacher Leave / Retired Amber Cigdem Teacher - Kindy 

Steve Pascoe Teacher - Year 5/6 Move-Bull Creek PS Shanay Coote Teacher -Kindy, Yr 1 

Gemma Rennick Teacher - Year 3 Leave Harry Curtin Education Assistant 

Taleene Ruddell Education Assistant Resigned Caroline Delic Education Assistant 

Naam Tasiti Cleaner Resigned Katherine Herne Teacher - PP 

Kimberley Williams Teacher - Year 3 Leave Michelle Irwin Teacher - Kindy 

 
Annemarie Jansen Teacher - Kindy 

Mia Kelly Teacher - Art 

Liesl Larmour Education Assistant 

Lara Marsden Education Assistant 

Julie Mellor Teacher – Phys Ed 

Ann Miller Education Assistant 

Wayne Sheppard Teacher - Year 3 

James Youd Teacher - Year 5/6 
 

A special thank you to Mrs Emma Lipscombe for her efforts in leading the school from Term 2, 2022 

following the retirement of Mr Andrew Malcolm. A staffing selection process was run during Term 4 

to appoint a new permanent Principal for 2023, however the selection panel were not able to identify 

a recommended applicant. A new selection process will be run during Semester 1, 2023. 
 

We would also like to recognise the staff who chose to retire at the end of 2022, and to thank them 

for their service to our school. 
 

 

Jo Hitchcock Sue Stals Teresa Street Helen Urquhart Marie Willis 
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PRIORITY AREA 1: STRONG FOUNDATIONS 
Providing a strong start, by building strong foundations to every child’s schooling, is vital for future 

success. At Como Primary School, students in the early years will be supported on the path towards 

reaching their full potential. 
 

In addition to the full implementation of the Western Australian 

Curriculum and the Early Years Learning Framework, classroom  

learning programs continued to be guided and supported by our  

school’s Curriculum Planning and Teacher Support Guide.  

This document reflects the pedagogy and culture of the school,  

and outlines the whole-school approaches and shared practices.  
 

Early identification and intervention for students at educational  

risk (SAER) was supported through speech pathology and  

occupational therapy screening of students in Kindergarten.  

Thank you to the P&C for assisting in funding this initiative.  

This was further supported through providing parents with  

information and strategies for supporting child development at  

home. In 2022, our school introduced a new Response To Intervention Planner to support the 

identification and tracking of individual student needs for differentiation within each classroom.  

The trial and review of this tool will continue in 2023.  
 

Staff undertook a review and update of our reading instruction and home reader strategies and 

resources. To support more purposeful phonics and reading instruction, our school moved away from 

the use of predictable texts in PP-Year 2, and invested in the purchase and implementation of new 

levelled decodable texts. Funds were also allocated to the purchase of additional high interest 

levelled texts for use in the middle and upper primary classrooms. 
 

New support roles were implemented in 2022, and additional staff joined the school to allow for 

further upskilling of staff and more targeted intervention for SAER. Support for EAL/D students was 

strengthened with the allocation of a dedicated early childhood EAL/D teacher. An instructional coach 

worked with teachers to strengthen classroom instructional practice to enhance student outcomes.   

 

2023 Priorities 

• Progress planned intentions to create a succinct Play Philosophy Statement for Early 

Childhood. 

• Consolidation of connected practice in the teaching of Reading. 

• Ensure effective EAL/D support and processes are in place, including targeted intervention, 

and assessment and reporting against EAL/D Progress Maps. 
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“Great opportunity for students to 

learn and extend themselves. 

Variety of leadership and 

curriculum activities to develop 

students in other learning areas for 

life.” 

- 2022 Parent Survey 

Response 

PRIORITY AREA 2: FUTURE FOCUSED 

LEARNING 
“Future focused learning is a holistic approach in which learners strive together to find and solve 

real world problems, with the goal of gaining and interlinked real-world education, to cultivate 

capabilities to ensure success beyond the school” (Watanabe-Crockett, 2018) 

 

The integration of digital learning technologies 

into classroom programs continued to be a 

priority in 2022. Our school continued the 

implementation of the Bring Your Own Device 

(BYOD) initiative for students in Years 4-6. The 

BYOD has now been in place for 11 years. In 

addition, through state government grant 

funding, our school was able to invest in further 

digital learning tools for use across all ages and 

learning areas.  Staff were supported through the 

efforts of the STEAM Team. 
 

All students were engaged in STEAM (Science, Technologies, Engineering, Arts, Mathematics) learning 

activities throughout the year. STEAM came to the forefront of learning in Term 3, with all students 

engaging in expanded STEAM projects linked to the National Science Week theme – Glass: More 

Than Meets The Eye.  
 

Our school-based selective entrance program – Precocious – also continued in 2022. 49 students  

from Years 1-6 participated in a range of extension and enrichment activities and learning 

opportunities over the course of the year. These included the South Perth Young Writers’ 

Competition, Cluedunnit, Circuit Breakers, and advanced mathematical problem-solving.   
 

Our school supported our students to strengthen their  

senses of civic responsibility through several targeted  

strategies. The Values & Virtues Program, in partnership 

with our dedicated weekly Buddy Time, continued to  

promote positive school and community participation.  

Our Student Leaders took an active role in the school’s  

operations and provided an informed student voice to  

assist in planning and reviewing school actions. 

 

2023 Priorities 

• Differentiation of curriculum to support the individual needs of students, including the use of 

Higher Order Thinking Skills (HOTS) strategies. 



 

 

ONLY OUR BEST 
 

 

 

“The staff culture is excellent. There’s a sense of collaboration and cooperation which 

makes the school feel like a safe place for teachers to share ideas and seek help. I think it is 

one of the factors that makes Como PS a great school – because when teachers are 

supported well, students get the best of them.” 

- 2022 Staff Survey Response 

PRIORITY AREA 3: BUILD CAPACITY OF ALL 

STAFF 
The quality of teaching and learning at Como Primary School depends on the motivation and 

capability of the entire staff. Como Primary School needs dedicated and skilled teaching and 

support staff in classrooms and strong leaders who are capable of delivering a positive impact on 

practice. 
 

In 2022, identified staff were provided release time to support colleagues in improving classroom 

practice through research, instructional coaching, mentoring, and ensuring suitable resourcing.  

Active collaboration between staff played an important role  

in building staff capacity. Staff were provided the opportunity  

to work collaboratively through several ways  

this year including: 
 

• Shared DOTT time (Duties Other Than Teaching) 

• Participation in curriculum and school committees 

• Staff Meetings & Staff Development Days 
 

Staff engaged in professional learning targeting the following areas: 
 

• Reading Instruction 

• Low Variance Routines 

• High Impact Teaching Strategies 

• Data Literacy 
 

Teacher performance development focused on the effective use of student assessment data to drive 

the development of classroom learning programs. This included upskilling staff in the administering 

and analysis of whole-school and systemic student assessment tools and engaging in moderation of 

student achievement against the Western Australian Curriculum Achievement Standards. 
 

Como Primary School continued to be an active member of the Curtin Education Community. Our 

staff worked collaboratively with colleagues within this network focusing on the implementation of 

High Impact Teaching Strategies, and on building the leadership capacity of current and future 

educational leaders. 
 

2023 Priorities 

• Strengthen the understanding of the complex and diverse teaching and learning needs of 

students, including neuro-diverse students, and students with disabilities. 

• Build capacity of staff as leaders through a distributed leadership model. 
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PRIORITY AREA 4: ENGAGE WITH FAMILIES, 

COMMUNITIES AND AGENCIES TO SUPPORT 

THE EDUCATION OF EVERY STUDENT 
Como Primary School is part of an active and engaged school community. We continue to seek to 

build strong community partnerships, resulting in a positive and compassionate school culture. 
 

Throughout the year, our school endeavoured to strengthen  

connections with our culturally diverse community through  

a range of initiatives including:  
 

• Hosting regular EAL/D parent afternoons. 

• Ensuring our website includes options for 

language translation. 

• Whole-school participation in events recognising  

Harmony Day and NAIDOC Week. 
 

With support from Messrs David and Jack Collard, our school began the development and early 

implementation of our Reconciliation Action Plan. This will continue to be refined through 2023. 
 

The school also partnered with the following agencies and organisations to support both the 

educational and pastoral care needs of our students: 
 

• Schools of Special Educational Needs  

• Curtin Education Community 

• City of South Perth 

• EdConnect Australia 

• YouthCARE 

• South Perth RSL 
 

Our School Board continued to contribute to the strong governance of our school, ensuring that the 

school’s actions were in line with our strategic direction, priorities, and community expectations.  
 

The Parents & Citizens’ Association (P&C) continued to provide active support to our school and our 

students throughout the year. In addition to general fundraising efforts, the P&C assisted to provide 

valued services within our school including: 
 

• Coordination and running of the Uniform Shop 

• Running of the canteen – The Como Cookout 

• Funding additional Chaplaincy time 

• Funding occupational therapy and speech pathology screening for Kindergarten students 
 

2023 Priorities 

• Continue to strengthen connections with EAL/D families and the local Noongar community. 

• Ensure consistency with the communication platforms we use to engage and inform the  

school community. 
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PUBLIC SCHOOL REVIEW 
 

All Western Australian public schools are reviewed by the Department of Education’s Public School 

Accountability directorate. The review acknowledges the achievements of the school and gives 

feedback to support the principal and staff with their improvement planning. 
 

In Term 3, our school participated in our Public School Review. Staff, students, and the school 

community participated in the school’s self-reflection and met with reviewers to discuss our school’s 

improvement journey. On behalf of the school, I would like to thank all those who participated. 
 

Aspects on which Como Primary School was commended for within the Public School Review report 

included: 
 

• A professional, committed, and cohesive staff work collaboratively with a collective focus on 

optimising student learning and wellbeing. 

• The Virtues Program, with its prioritisation on Respect, Kindness and Tolerance, has been 

embedded through explicit teaching and the intentional reinforcement of expected 

behaviours contributing to a learning environment that supports students and staff to thrive. 

• Staff are supported by the principal and school leaders to develop instructional skills with a 

focus on low variance practice. Teachers engage with professional learning, coaching, 

collaboration and planning in response to strategic targets and data analysis. 

• Staff are supported to understand ‘how and what’ to teach through the Como Primary School 

Curriculum Planning and Teacher Support Guide, a collaboratively developed working 

document reviewed annually. 

 

The following recommendations will be focus priorities for the school in 2023: 
 

• Progress planned intentions to create a succinct Play Philosophy Statement for early 

childhood. 

• Continue to strengthen connections with EAL/D families and the local Noongar community. 

• Continue to build the knowledge and skills of teachers and education assistants to support 

neuro-diverse students through targeted and whole school professional learning. 

• Continue to build on the model for distributed leadership including the provision of time for 

collaborative teams to meet and the clarification of roles for teacher leaders. 

 

Additional recommendations will be explored during 2023 and planned for as part of the next 

strategic cycle commencing 2024. 
 

The next Public School Review for Como Primary School has been scheduled for Term 3, 2025. 
 

The full report prepared by the reviewers can be accessed through our school website, or through the 

Department’s Schools Online website. 
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SCHOOL PERFORMANCE TARGETS 
 

Within our 2021-2023 Strategic Direction our school identified the following academic and non-

academic targets to be met by the end of 2023. This section outlines our progress against these 

targets. 
 

Strong Foundations 

Maintain 7/7 National Quality Standards (meeting) ratings. 

 2020 2021 2022 

Educational Program & Practice   

Children’s Health & Safety   

Physical Environment   

Staffing Arrangements   

Relationships With Children   

Collaborative Partnerships with Families & Communities   

Governance & Leadership   

 

Areas of strength in 2022 included: 

• Implementation and ongoing review of Curriculum Planning and Teacher Support Guide, and 

participation in Leading Inspired Learning in the Early Years initiative. 

• School staff trained in First Aid and Health Management, and clear processes in place. 

• Enhanced outdoor learning and play areas. 

• Positive and supported culture of staff collaboration. 

• Implementation of orientation sessions, parent information sessions, and regular class notices 

to parents. 
 

Focus areas for improvement included: 

• Refinement of enrolment and screening processes for new students to support early 

identification of needs. 

• Development of an Early Childhood Education Philosophy Statement. 

• Scaffolded play environment for main playground (recess/lunch) to assist in Pre-Primary to 

Year 1 transition. 
 

Final confirmation of success against this target will come when the school undertakes an 

independent National Quality Standard Review during 2023.  
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The progress of the stable cohort of students across NAPLAN testing will be equal to, or exceed, 

like-school performance. 
 

 2019-2021 2020-2022 

Como PS Like Schools Como PS Like Schools 

Numeracy +102 +80 

No Baseline Data Available due 

to NAPLAN Assessments being 

cancelled in 2020 

Reading +83 +68 

Writing +75 +59 

Spelling +91 +85 

Grammar & Punctuation +67 +54 

* figures indicate growth in NAPLAN mean scores  

 

No baseline NAPLAN data is available for the 2020-2022 cohort following the cancellation of NAPLAN 

in 2020 due to COVID-19. A comparison of 2022 Year 5 mean scores highlights the highest level of 

achievement (using this measure) since 2019, out-performing like-schools across all five assessment 

areas. 

 

2022 was also the first time since 2018 that our Year 3 cohort mean scores were also above those of 

like-schools across all five assessment areas. 

 

Final confirmation of success against this target will come following the completion of NAPLAN 2023 

in Semester 1, 2023. 
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Future Focused Learning 

All students across the grades are given opportunities to participate in STEAM. 

During 2022, all students were engaged in STEAM learning activities within Science, Technologies and 

HASS classroom learning programs. Further to this, all students engaged in an expanded STEAM 

project over the course of Term 3 linked to the National Science Week theme – Glass: More Than 

Meets The Eye. 

 

 

 

Students engaged in the Precocious Program will display improvement and engagement reflected 

by student voice feedback. 
 

Students in the Precocious Program complete a Student Engagement Survey in Term 1, and again in 

Term 4. For the first section, students were asked to score using a ten-point scale. For the second 

section, students scored their level of agreement on a five-point scale. Change in the mean response 

scores from Term 1 and Term 4 are presented below. 
 2021 2022 

How excited are you about your learning at school this year? +0.8 +0.5 

How interesting is your schoolwork? +1.2 +0.5 

How challenging do you find your schoolwork? +1.5 +2.2 

How confident are you in presenting your ideas to others? +0.4 +0.2 

How confident are you working individually to complete a task? -1.1 -0.8 

How confident are you in working in pairs to complete a task? +0.9 +0.1 

How easy do you find it to move forward when faced with difficulties in groupwork? +0.3 +0.1 

How confident are you in finding different sources of information to understand a topic? +0.8 +0.1 
 
 

 2021 2022 

I learn with other students who are similar ability to me. +0.2 -0.3 

My teachers challenge me to improve. +0.1 +0.3 

I am learning new things at school. +0.2 +0.3 

I have been learning useful skills for future schooling. +0.2 +0.2 

I have been learning useful skills I might need in a job. -0.3 -0.1 
 

Of note is the decrease in student confidence to complete tasks individually  

while their feelings of excitement, interest and challenge increased through  

both 2021 and 2022 (highlighted).  
 

Final confirmation of success against this target will come following the  

completion of the Student Engagement Survey in Term 4, 2023. 
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Executive Team

Principal, Deputy 
Principals, MCS

Learning Teams
Learning Area 
Committees

Staff Operational  
Leadership

Level 3 Teachers

Level 3 Teachers - Digital Technology, Data Analysis 
 

Learning Teams – K-Year 2, Years 3-6 
 

Learning Area Committees – Led by Learning Area 

Coordinator, and responsible for each specific 

learning area. 
 

Teacher Leadership – Additional committees, 

operational tasks, program coordination 

Build Capacity of All Staff 
Como Primary Staff engage in self-reflection – peer feedback cycle – performance management 

cycle. 
 

All teachers and allied professionals actively engaged in a formal performance development cycle 

during 2022. This involved two formal meetings with their line manager. Staff identified a 

professional development goal, and with support from their line manager and peers undertook 

planned actions to improve practice and achieve their development goal. 

 

 

 

 

 

Create and implement a distributed leadership model with Como Primary staff. 

 

The distributed leadership model in 2022 is outlined below: 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

While a distributed leadership model has been implemented with staff self-nominating for roles and 

acting with high levels of autonomy, feedback during 2022 highlighted the need for greater direction 

from the executive team with regards to school improvement, building staff capacity for leadership, 

and in supporting strategic and operational planning. Refinement based on this feedback will be 

ongoing through 2023. 
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Engage with Families & the Community to Support Education of Every Student 

NSOS Surveys reflect positive student, parent and staff perception of the school. Survey items rated 

3.5 or above. 
 Students Parents Staff 

Teachers expect students to do their best. 4.7 4.5 4.8 

Teachers provide students with useful feedback about their school work. 4.1 4.1 4.6 

Teachers at our school treat students fairly. 4.0 4.2 4.8 

Our school is well-maintained. 4.2 4.5 4.5 

Students feel safe at our school. 4.3 4.5 4.8 

Students at our school can talk to teachers about their concerns. 3.5  4.7 

Parents at our school can talk to teachers about their concerns.  4.4 4.7 

Student behaviour is well-managed at our school. 3.8 4.1 4.8 

Students like being at our school. 4.1 4.5 4.8 

Our school looks for ways to improve. 4.2 4.2 5.0 

This school takes student/parent/staff opinions seriously. 4.1 4.0 4.7 

Teachers at our school motivate students to learn. 4.5 4.3 4.8 

My child is making good progress at our school.  4.2  

Students’ learning needs are being met at our school.  4.1 4.5 

The school works with parents to support student learning.  4.0 4.6 

My school gives me opportunities to do interesting things. 3.9   

I receive useful feedback about my work at our school.   4.6 

Staff are well-supported at our school.   4.7 

The school has a strong relationship with the local community.  4.3 4.5 

This school is well-led.  4.4 4.8 

I am satisfied with the overall standard of education achieved.  4.3 4.9 

I would recommend this school to others.  4.4 4.9 

Teachers at this school are good teachers. 4.3 4.5 4.9 

Teachers at this school care about each student. 4.1 4.4 4.9 
 

Lower Rating than 2020 Comparable Rating as 2020 Higher Rating than 2020 
 

National School Opinion Survey (NSOS) results collected in 2022 demonstrates achievement of all 

survey items rated 3.5 or above. Staff results indicate improved confidence in the school. Parent 

results demonstrated no significant shift in opinion and confidence, which is significant as the school 

received more than twice as many responses in 2022 compared to 2020. It should be noted there has 

been a widening in opinion between students and staff when responding to  – Students at our school 

can talk to teachers about their concerns. This will need to be a point of reflection in 2023. 
 

Final confirmation of success against this target will follow the NSOS to be run during Term 2, 2023.  
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“The school community, comprising of the teachers and parents is what makes the school a 

great school. The teachers genuinely care about the students and their families, and 

approach the students objectively, but always in a caring way”  

- 2022 Parent Survey Response 

School families utilise technologies to communicate with the teachers and connect to student 

progress/achievement. 

 

During 2022, the following digital platforms were used by the school to communication with parents: 
 

• Email 

• Website 

• Weekly Newsletter 

• Outreach+ 

• SZ App 

• Connect 
 

Parents were able to digitally engage with the school and staff via email, and through the online 

school surveys. The 2022 NSOS survey included 139 parent responses, which was a significant 

improvement from the 62 responses received in 2020. 
 

Community engagement with the school newsletter was very pleasing, with 65.9% of community 

members viewing the school newsletter through the Schoolzine platform each week. 
 

The Department’s Connect platform was used for the distribution of Semester Reports. In Semester 

1, 93% of student reports were viewed via the Connect platform, however only 87% of Semester 2 

reports were viewed. This was down from 2021. 

 

 

 

 
 

Actions for 2023 

Como Primary School students continue to achieve academic results above the state means, and the 

school has achieved or made strong progress towards meeting our strategic targets and completing 

our target actions. 
 

The following strategies are to be implemented in 2023 as part of building on our current level of 

progress and achievement: 

 

• Participate in an independent National Quality Standards Review. 

• Appointment of Lead Teachers targeting the priority instructional areas of Reading, STEAM 

and HOTS. 

• Implementation of new mandatory Teacher Professional Development support materials. 

• Review of current Communication Policy and Procedures, identifying possible pathways for 

improved two-way communication. 

• Development of new strategic targets for 2024-2026, and the development of the next 

Strategic Direction. 
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FINANCE REPORT       

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*as at 31 December 2022 
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